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GPR Surveyor/Technician Project Brief 

The Company 
Geo-Environmental Services Limited is a geotechnical and environmental consultancy offering a 
comprehensive range of services to the housing developers, public sector development, commercial 
construction, road, rail and utilities sectors. These vary from desk studies through to on-site intrusive 
investigations, which are used to provide ground models for contaminated land assessments, 
foundation, pavement, road and drainage designs. In addition we undertake slope stability analysis 
and design, basement impact assessments, contamination remediation strategies and validation 
reports together with earthworks specifications and material management plans. 

Role Description 
Current projected turnover for the 2020/21 financial year is anticipated to be in excess of £2.5M and 
as a result we need to further expand our team with the addition of a Technician to meet the growing 
workload.  We are looking for a Utility Surveyor who has a track record in Utility and GPR surveys to 
help with our expanding workload within the housing, road, utilities, rail and construction industries. 
The successful candidate will also receive training in ground gas/ground water monitoring to support 
the company in their ongoing site monitoring programme. 

The ideal candidate will have a strong focus on high level of service with a professional approach, 
determination and ambition. 

This is for work nationally, but the majority of work with be in the south and south east of England. 

The role of the technician will be threefold: 

1. Primarily travelling around our sites undertaking detection and mapping underground utilities 
with CAT and GPR techniques, as well as groundwater and ground gas monitoring using a dip 
meter and a gas monitor – training will be provided. 

2. Taking samples to our laboratory supplier in Watford. 
3. Providing support to our consultants either on-site doing tasks such as digging foundation 

exposures, or with sorting of soil samples at the office. 

Candidates need to understand that travel is an important part of the role, given how our geographic 
coverage has expanded over the last 6 six years. 

We are looking for someone specifically based in the Hampshire, West Surrey, East Berkshire area.  
They would report directly into the Head of Rail, Road and Utilities. 

Competencies 
The competencies of a GPR Surveyor/Technician are: 

• 1 Years’ experience minimum of undertaking buried services scans with a GPR and CAT 
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• Capable of data processing, interpretation and presentation of survey results 
• Experience in the use of AutoCAD 
• Team working skills, in order to contribute within a team to the execution of a wide range of 

activities. 
• Used to physically active work. 
• Ability to take instruction and meet deadlines. 
• The ability to plan workload effectively. 
• Understanding the importance of meeting customer needs. 
• Clean driving license. 
• Experience of driving commercial vehicles preferred. 
• CSCS card 

It would be desirable if the individual had any of the following: 

• PTS 
• EURS 
• NRSW 

Salary 
• £25,000 

Benefits 
Pensions are now standard with all companies following auto-enrolment, but in addition to this Geo-
Environmental offers: 

• Performance related bonuses, up to 10% of salary - financial conditions permitting 
• £750 allowance for Private Medical Care or other benefits available on our benefits portal 
• Childcare vouchers 
• Employee Assistance Programme 

Equal Opportunities 
We value and celebrate the diversity that exists amongst our workforce and are committed to creating 
a working environment in which everyone can take full part. 

We aim to develop, promote and deliver our employment and training opportunities without 
discriminating on the basis of a person’s race, disability, age, gender reassignment, religion or belief, 
sexual orientation, sex or any aspect of an individual’s background, health or heritage which is used 
as justification for unfair treatment. 

We believe our organisation will be a better, more creative and innovative place to work as a result of 
managing our people in a way that gets the best from their diversity; values their different 
perspectives and individual backgrounds; and integrates fairness and equity into every aspect of our 
employment practices. 
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